Captain – Safe Campus Team
Department of Public Safety

Posting #:   10001
Open Until Filled; review of applications begins February 1, 2010
The Captain is a uniformed command staff position within the University of Oregon’s Department of Public Safety (UODPS).  Captains may be assigned to a variety of senior level leadership roles within the department.  Direction is exercised over Lieutenants, Sergeants, Corporals, Public Safety Officers, Security Officers and, within most assignments, civilian personnel. UODPS Captains work independently and strategically in performing regularly assigned duties under the general direction of the Chief/Director and/or Deputy Chief/Deputy Director.  Individuals in this position classification must be able to fulfill all the essential duties of a commissioned public safety officer and to perform the functional role of lower ranks as required.  The Captain may at times be the highest ranking law enforcement/public safety official on campus.  As such, the incumbent is expected to make routine command decisions without the benefit of consultation from a higher authority.  
Special Note:  This position will be assigned to the Safe Campus (Community-Oriented Policing and Problem-Solving) Team.  Work hours will be 9:00 am to 5:00 pm Monday-Friday (flexibility required), and holiday and weekend shifts as assigned. 
RESPONSIBILITIES:  
In addition to the duties expected of all Captains, this position will provide the following specialized functions in support of the department’s community-oriented and trust-based policing philosophy:

1. Provide leadership and strategic direction to the Safe Campus Team (SCT), consisting of the following units and assigned staff:

* Community Outreach Programs and Services Unit
* Crime Analysis and Investigations Unit

* Targeted Crimes Unit

Incorporate SCT objectives through the integration of prediction, prevention and proactive response methodologies into individual unit approaches.

2. Develop a comprehensive community safety program to address root causes of criminal behavior and prohibited conduct impacting the quality of life within the core and edge campus communities.

3. Coordinate the department’s integrated predictive policing initiatives.  Utilize advanced analytics and intelligence to support information-based decision-making relating to policies, strategies and tactics.

4. Organize team efforts around a problem-oriented policing model.  Construct operational plans utilizing the SARA (Scan – Analyze – Respond – Assess) standard or similar.  
5. Assume leadership in building effective partnerships between the campus community and the department.  Seek to engage constituents in problem-solving activities that aim to prevent/reduce crime and enhance the quality of university life.

6. Employ strategic relationship building to develop a university public safety district approach to address crime and quality of life issues in the edge campus environment.  
7. Serve as the department’s chief public information officer.  

8. Manage the department’s regional security administration program.  
9. Administer the department’s police services contracts to include all Intergovernmental Agreements (IGA) and Memoranda of Understanding (MOU).  
10. Identify and coordinate programming to promote the use of internships, educational cooperatives and volunteers to enhance the capacity of UODPS services.  
11. Seek grants and related funding opportunities that promote community partnerships to prevent and reduce crime throughout the campus environment.  

This position description is intended to represent only the key areas of duties and responsibilities; specific position assignments will vary depending on the business and operational needs of the department.  

UNIVERSITY OF OREGON:  University of Oregon is a comprehensive research university with over 1600 faculty, 900 officers of administration, 1300 classified (represented) employees. Student enrollment tops 20,000. Located 110 miles south of Portland, the state's major metropolitan area, 60 miles from the coast, and 70 miles from the Cascade Mountains, Eugene has abundant opportunities for outdoor recreation and a vibrant arts community. 
DEPARTMENT OF PUBLIC SAFETY:  University of Oregon Department of Public Safety employs more than 70 uniformed, civilian and student staff working in a variety of divisions and teams.  The statutory authority granted to commissioned personnel is governed under ORS 352.385.  Through its various community-oriented and trust-based policing strategies the Department of Public Safety (UODPS) strives to maintain a safe and secure campus environment conducive to living, learning and socializing.  As part of that effort, the UODPS Safe Campus Team routinely collaborates with the Eugene Police Department on matters impacting the greater university community.  In addition to its law enforcement services, Public Safety administers the campus commuter and parking services program.
MINIMUM QUALIFICATIONS:  Requires a bachelor’s degree in a relevant field and a minimum of five years of progressively responsible law enforcement/public safety experience including three years of supervisory experience, preferably in a campus and/or metropolitan area, or any equivalent combination of training, knowledge, skills, abilities and experience that demonstrate the following competencies:  Strong leadership, organizational and problem-identification/resolution skills; ability to engage in strategic planning and program/policy development; ability to contribute to the development and management of departmental budgets and resources; demonstrated analytical and computational skills to include competency utilizing standard law enforcement computer-based technologies and management systems.
PREFERRED QUALIFICATIONS:  Experience in applying modern law enforcement/public safety practices and techniques; demonstrated success in supervising sworn and non-sworn personnel within a law enforcement/public safety setting; extensive training and expertise in community-oriented policing practices; demonstrated commitment to delivering community-centered programs and services within a campus setting; experience in working within a problem analysis-based accountability and management structure such as CompStat; demonstrated knowledge of emergency management and planning; ability to assess critical or emergent situations and determine an appropriate course of action; knowledge of mandatory crime reporting laws/regulations and other campus specific legal requirements. 

Excellent oral and written communication skills and a sensitivity to effectively interact with a highly diverse campus community; demonstrated ability to work effectively with persons from diverse socio-economic and racial backgrounds required.
Final candidates must meet special requirements:   No un-pardoned adult felony convictions; no convictions for domestic violence; valid driver’s license and proof of insurability; ability to work in potentially hazardous conditions, variable work shifts, proper handling of personal protective equipment.

Final candidates must have ability to successfully pass: criminal background check; driving record check; physical examination; psychological examination including drug screening; and past employment background review.  Successful completion of Oregon Department of Public Safety Standards and Training (DPSST) Special Campus Security Officer course or an approved alternative within 18 months of employment will be required.  
Highly prefer candidates with the following certifications:  Adult CPR with First Aid and Automatic External Defibrillation (AED) (certification required within 60 days of employment); CPR for the Professional Rescuer with AED specialization preferred; basic law enforcement certification from DPSST or similar law enforcement certification highly desirable, but not required at the time of employment; advanced law enforcement supervisory certification from DPSST or similar law enforcement supervisory certification.   Certification will be required if the Department transitions to a sworn law enforcement organization as currently under consideration.

SALARY:  Commensurate with qualifications and experience; excellent fringe benefits including health and dental insurance; options for long and short-term disability, accidental death and dismemberment, and life insurance; deferred compensation plan; employer-paid retirement contributions; vacation and sick leave; and tuition benefits for self or dependents. 

APPLICATION PROCEDURE:  Submit a cover letter that indicates your qualifications for the position, Human Resources job application form and list of three to five professional references to:

Mail:  Human Resources, 5210 University of Oregon, Eugene OR 97403-5210

Hand Deliver During Business Hours:  Human Resources, 463 Oregon Hall, corner of 13th and Agate

Hand Deliver Evenings and Weekends:  Oregon Hall Drop Box (bright yellow) located near the west entrance to Oregon Hall

Fax: (541) 346-2548. 

This announcement is available in alternate formats upon request.  If you are a qualified applicant with a disability and need accommodation with the application process, please call (541) 346-3159 for assistance; if you need accommodation for the interview, please notify Department of Public Safety if an interview is scheduled.

An Equal-Opportunity, Affirmative-Action Institution Committed to Cultural Diversity and Compliance with the Americans with Disabilities Act.

